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TUH U : General Subject

(Management and General Health issues)

EUs — (<h) : 50 Marks
(Management)

Management : concept, principles, functions, scope, role, level and skills of managers
Hospital management
Participative management : concept, advantages and disadvantages, techniques of
participation
Time management : concept, advantages, and disadvantages
Conflict management : concept, approaches to conflict, levels of conflict, causes of
conflict and strategies for conflict management, Negotiation skills
Stress management : concept, causes and sources of stress, techniques of stress
management
Appreciative inquiry : concept, basic principles and management
Human resource management : concept, functions and different aspects, HRM strategy
Planning : concept, principles, nature, types, instrument and steps, logical framework
Financial management : concept, approaches, budget formulation and implementation,
auditing and topics related to fiscal management, procurement, supply chain
management, e-LMIS
Leadership : concept, functions, leadership styles, leadership and management
effectiveness
Coordination : concept, need, types, techniques, and approaches of effective coordination
Communication : concept, communication process and barrier to effective
Communication, techniques for improving communication
Health manpower recruitment and development
Organizational structure of Federal, provincial health related ministry
Governance : Good governance system in Health Sector
Health system, WHO Six Building blocks
Sudurpashchim Province Civil Service Act and Regulation
Procurement Act, 2063 & Sudurpashchim Pradesh Procurement Regulation, 2078
Sudurpashchim Pradesh Good Governance Act, 2075
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s — (@) : 50 Marks
(General Health Issues)

The Constitution of Nepal (health and welfare issues)
National and Provincial Health Policy and Public Health Act

Health Sector in current 5 year Sudurpashchim provincial plan

Health Services Act 2053, Health Service Regulation, 2055

International Health Agencies: multilateral, bilateral, NGOs/INGOs working in
Sudurpashchim province

Health related Professional Council and related regulations

Medical ethics in general and its application

Indigenous and traditional faith healing and health mal-practices in context of
Sudurpashchim Province

Supervision, types and its usage in health sector

Monitoring and evaluation system in health sector

Health Management Information System

Social Health insurance, health care financing and concept of co-payment

Importance of water, sanitation and hygiene in public health

Disaster and emergency management in health sector, HOPE

Effect of environment in public health: air pollution, water pollution, soil and noise
pollution

FCHVs involvement in health service delivery

Community involvement in health service delivery

Counseling: - concept, type, importance and its application in health service delivery

Cross cutting issues: - GESI, Climate change, health in all policy
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IEGIRE] (Second Paper) : Technical Subject

1. Specific Content on Job Related Activities in Nursing

1.1.
1.2.
1.3.
1.4.
1.5.
1.6.
1.7.
1.8.
1.9.

1.10.
1.11.
1.12.
1.13.
1.14.
1.15.
1.16.
1.17.

Types and use of theories and models in nursing
History of nursing in Nepal

Aim Nursing

Principle of Nursing

Trends and issues in Nursing

Methods of empowering using Leadership
Guidance and Counseling in nursing
Public relation in Nursing

Nursing personnel management

Risk management in nursing.

Problem and stress management in nursing
Equipment/supplies management.

Nursing budget management.

Nursing record and report

Job description of various categories of nursing personnel

Process of conducting nursing In-service education/Education programme.

Health Insurance

2. Education (Health Education)

2.1.
2.2.
2.3.
2.4.
2.5.
2.6.
2.7.

Identification of learning need of personnel

Planning of short and long term educational programme in nursing
Implementation of educational programme.

Monitoring supervision of educational programme.

Evaluation of short term and long term educational programme
The educational programme for clients, family community.

Concept of School Health Nursing Programme

3. Recording and Reporting

3.1.
3.2.
3.3.
3.4.
3.5.

Nursing staff, Leaves confidential report
Hospital record

Infection control nursing service activities
Inventories

Attendance

4. General Health Problems Related to Each Body System Throughout Life Term

4.1.
4.2.
4.3.
44.
4.5.
4.6.

New born & Infant

Toddler

School Children

Adolescence reproductive health
Young adulthood

Adulthood
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4.7.
4.8.
4.9.
4.10.
4.11.
4.12.
4.13.
4.14.
4.15.
4.16.
4.17.
4.18.
4.19.
4.20.
4.21.
5. Midwifery
5.1.
5.2.
5.3.
5.4.
5.5.
5.6.
5.7.
6. Indicators
6.1.
6.2.
6.3.
6.4.
6.5.
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Early and late middle aged
Elderly

Each body system problems
Infective

Medplastice

Degenerative change

Musculo skeletal system

Nervous system

Respiratory

Circulatory cardio vascular

Genito urinal system
Gastrointestinal system
Endocrinal system

Reproductive system Male/Female
On stop Crisis Management (OCMC)

Antenatal care

Natal and Intra natal
Post-natal

Comprehensive abortion care
Post abortion care

Family reproductive health

Gender mainstreaming in health

Health indicators
Demography/Socio-cultural
Socioeconomic

Reproductive health indicators

Population Dynamic

7. Mental Health Problem in Nepal

7.1.
7.2.
7.3.
7.4.

Preventive, Promotive and Rehabilitative aspects.

Drug abuse
HIV/AIDS

Alcoholism

8. Nursing Research & Methodology

8.1.
8.2.
8.3.
8.4.

Purpose of nursing research
Scope of Nursing research
Area/elements of Nursing research

Components and research proposal
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